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School  |Limits Teaching Pay Load/Overload
Odessa  |Determined by dept. chair. Usually 25. 8 student minimum  |Regular pay + $10/student Either
Tyler Determined by dept. chair/dean Same as face to face Either
Temple |Same as F2F, usually 25-30 Same as face to face Either
COM Same as F2F, usually 25-30 Same as face to face Either
Angelina |Same as F2F Same as face to face Either
Panola  [Depends on course, usually 40 (English low 20’s) Regular pay + $10/student Either
Kilgore [Determined by dept. chair. Usually 20-25; 5 student minimum. |Base of $250 contact hr/week overload + $16.66/student > 5/contact hours/week. Overload
Example: 3 cont hr/week course with 20 students = $1500 (250*3)+((20-5)*(16.66*3))
Cisco  |Determined by dept. chair/instructor, usually similar to F2F or 3|Base pay or standard OL + DL stipend of $7.50/credit hour/student for 1% 20 students; |Either
$11.25/credit hour/student for students > 20.
DelMar  [Determined by instructor/dean; 15 student min. Same as face to face Either




